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MOBBIIIEHHE KauecTBa IPOyKIUH; POCT KOHKYPEHITHU CO CTOPOHBI €BPONCHCKHX IIPOU3BOAUTEIICH;
yJlelIeBIIEHE UHBECTULIMOHHBIX TOBAPOB; MOTJIOLIEHHE €BpOIEHCKUMHU THK OTEUECTBEHHBIX
BO3MOXKHOCTh OBICTPOrO BBIXOZa HA BHEIIHWE PBHIHKA B CIydae | IPOH3BOIMTENEH;
HM3MEHEHHS! KOHBIOHKTYPBI BHYTPEHHETO PHIHKA BO3MOXKHOE YAOPOKaHHE PECYpCOB Ha BHYTPEHHEM PBIHKE;
3aTpaThl Ha IPHCIIOCOOTIEHHE K HOBBIM CTaHIAapTaM, TEXHHYECKOE
nepeocHallleHue NIPOH3BOJICTBA

Takum obpaszom, npu moanucannu CornamieHus o cBoOoaHOH Toproie ¢ EC HEoOX0qUMO YETKO OCO3HABAaTh T IPOOJIEMBI, KOTOPBIE
BO3HHUKHYT B Pa3IMYHBIX CEKTOPaX yKPAaHHCKOH SKOHOMUKH U 00IIecTBa. 3aTpaThl Ha X PEeIleHHe JOJDKHEI OBITh YUTECHBI U Ha YPOBHE TOCY1apCTBa H
Ha ypOBHE KaXKJ[OTO OTACIBHOTO IPeAnpHsATHs. TOIbKO IpH TaKHX yCIOBHSAX CO3JaHHE 30HBI cBOOOAHOH ToproBmu ¢ EC He HaHeceT yKpaHHCKOH
9KOHOMHKE 3HAYHMTENbHBIN yimep0d. OHako, peannsalys Kypca Ha HHTErpaluio B CTpyKTypsl EBpomneiickoro Corosa TpeOyeT COOTBETCTBYIOIIHX
M3MEHEHMH BO MHOIMX CEKTOpaX HalMOHAJIbHOIO Xo3sicTBa. B 3TOM acnekre [uii YKpauHbl BO3HHMKAIOT Cepbe3Hble Ipobsembl. OTcraBaHue
VYxpaunsl ot crpad EC mo ypoBHIO S5KOHOMHYECKOTO Pa3BHTHSA HAMHOTO IIPEBBINIAET TE IpeJebHble MOKA3aTeNu, JOIyCTUMbIEe NI yJaCTHHKOB
HHTETPAL[HOHHEIX 00BEINHEHHI.

C MoMeHTa BCTyIuIeHus B ity cornanterus ¢ EC no Havana nonnouensoro ¢ynkuunonuposanus 3CT MoxeT npoidtu He MeHee 10 Jer.

B »sTOT mepmox rocynapcTBEHHBIMH IIPHOPHTETAMH (OPMUPOBAHUS KOHKYPEHTOCIOCOOHOCTH YKPAaHMHCKHMX IIPEANPHATUI MOIDKHBI
BBICTYIIATh:

obecrieuenus 6olee BEICOKOTO, yeM B ctpaHax EC, ypoBHs peansHOro pocta BBII;

MOCIIeI0BAaTEIbHOE IOBBIICHIE IPOU3BOAUTEIBHOCTH TPYIa BO BCEX OTPAC/IIX YKOHOMUKH H BHIAX YKOHOMUYECKOH AesATeIbHOCTY;

CTUMYJIHpPOBaHUE d(P(HEKTUBHOTO HCIIOIb30BAHUSI BHYTPEHHUX CHIPHEBBIX, TPYJOBBIX M (PUHAHCOBBIX PECYpCOB ISl SIKOHOMHUYECKOIO POCTa
CTpaHbI ;CHIDKEHHE YPOBHS yOBITOYHOCTH OT€YECTBEHHBIX NIPENIPHATHI;

MMHHMMHM3alLUsl TEHEBOH SKOHOMMKH IIyTeM CTHMYJIMPOBAHMS K JIEraau3aluy X03sHCTBEHHOM 1eATeIbHOCTH;

obecrieyeHHe CTaOMIBHOCTH, MPO3PAYHOCTH M 3(P(PEKTUBHOCTH TOCYAAPCTBEHHBIX (PMHAHCOB, OCOOEHHO B cdepax HaIOroOOJIOKEHHUS U
OIO/KETA;

HOBBIIICHHUS IJIATEKECHOCOOHOCTH KaK CyOBbEKTOB X03siiCTBOBAHHS, TAK N HACEJICHUS C LIEJIbI0 aKTHBU3AIIUM BHYTPEHHETO PBIHKA;

CTUMYJIMPOBAHUE Pa3BUTUS BHYTPEHHETO PBIHKA, Pealn3alys lelCHANpPaBICHHOW MOIMTHKH IEHOBOTO cOATaHCHPOBAHMSA, BHEAPEHHE
MOHHTOPHHTa HEZOOPOCOBECTHOH KOHKYPEHIIMH MEXK[y HHOCTPAHHBIMH H HallUOHAIHBIMH IIPOU3BOAUTEILSIMI;

cOaylaHCHpOBaHHAs MOANEP)KKA MHHOBALMOHHBIX IPOM3BOJCTB, CTUMYJIMPOBAHHUE YIIIyOJEeHHs B3aHMOCBs3eil HaydYHBIX HCCIENOBAaHUH U
MIPOU3BOJICTBA ;IOBBIICHHE JITOBOM aKTHBHOCTH MAJIOT0 ¥ CPEIHEro Ou3Heca.

BbIBOABI H MIPEIOKEHHUS.

B coBpeMEHHBIX YCIOBHAX JUIi YKpaWHbl JKOHOMHYECKAsh HHTErPAlMsi B EBPONCHCKOE HKOHOMHYECKOE IIPOCTPAHCTBO SIBIISETCS
HMPHOPUTETHBIM Teorpadu4eckKuM, MOMMTUYECKHM, 3KOHOMHMYECKHMM M COLMAIBHBIM HalpaBlIeHHEM pa3BUTUA. EBpomeiickas uHTErpamus s
VYKpauHbl - 3TO BO3MOXHOCTh MOJEPHH3AIUH JKOHOMHKH, MPHBICUCHUS HHOCTPAHHBIX HHBECTHIMI M COBPEMEHHBIX BBICOKHX TEXHOJOIHH,
MOBBIIIEHHS] KOHKYPEHTOCIIOCOOHOCTH OTE€YECTBEHHOTO IPOM3BOJUTEIS, BOSMOXKHOCTD BBIXOJ1a Ha €AMHBIN BHYTpeHHHH phIHOK EC.

M3 Bcex BO3MOXKHBIX AJIbTEPHATUB €BPOMHTETPAIIMOHHBIM BEKTOp BHELIHEH MOJIMTHKM HambOosee npuemsieM Ui YkpauHbl. Kaaposblii,
HaY4YHBII, TPOMBILICHHbIH (OCOOEHHO B OTPACIIX BBICOKMX TEXHOJIOTHIA), CEILCKOXO3SMCTBEHHBIH MOTEHIMAN - 3TO TOT PECYpPCHBIN MOTEHIMAI,
KOTOpBIIl JOIDKeH OBITh yureH EBpOCOI030M B €BpOMHTErpalMoOHHOM KoHTekcTe. Hambomee sddextuBHbIM nm1 Ykpaunsl u EC sBusercs
COTPYIHHYECTBO B (popMaTe 30HBI CBOOOIHOM TOPTOBIH, YTO OOYCIIOBICHO YK€ BBHITOJHEHHBIMH Ha CETOMHSAIIHMI JeHb 0053aTeNbCTBAME Y KPauHEI
nepen EC B paMkax npuHATHIX nosoxxenuit [Tnauna neiicteuii mo Ykpaune u EBponeiickoii monutuxu coceacrra. CoramieHue o cBOOOJHOM TOprosie
¢ EC u obs3arenscTBa, IPOBO3IIIANIEHHBIE IPABUTEILCTBOM YKPAUHBI, CIIOCOOHBI YCKOPHTh HEOOXOJIHMBIE YKOHOMUUYECKHE TPaHC()OpPMaluH IO
rapMOHH3aL HOPMATUBHO-IIPABOBOH 0a3bl C €BPONEHCKUMH CTaHIapTaMH, OCYIIECTBICHHS pedOpM, CBSI3aHHBIX C CHCTEMOIl rocyqapCTBEHHOIO
YIPaBJIE€HHUs dKOHOMMKOH M OCYIIECTBJIEHUS MPHUHIMIOB YKOHOMHYECKOH OTKPBITOCTH B COYETAHHU C IPHMEHEHHEM EBPOIEHCKUX CTaHIapTOB
PEryIHpOBaHUs U KOPIIOPATUBHOTO yIPABICHUS.

B cBoro ouepenp, npeumymectsamu it EC ot coznannst 3CT sBisiercs pa3Butue cepsl ycuyr, AesiTeIbHOCTH (PMHAHCOBBIX PHIHKOB (B T.4.
CTPaxoBOr0), CO3/IlaHUE €IMHOTO ABUALIMOHHOTO M KOCMHMYECKOTrO MPOCTPAHCTBA; OKMBJIEHHWE MHBECTHMLMOHHOW cpenpl EC, yBenmuueHue oObeMoB
MMIOpPTa B YKpauHy U T.II.

IosToMy HOCTIKEHHE KaueCTBEHHBIX H3MEHEHHUH B OTHOMICHUAX Mex Iy YkpanHoi u EC 3aBHCHT OT CIIOCOOHOCTH OCYIIECTBUTD ITyOOKHe
9KOHOMHYECKHE, MOJUTHIECKHE U IIPaBOBbIE PeOPMBI, COOTHECEHHBIE C 3aJadaMM JOCTIDKEHHS COOTBETCTBHSI KpHTepusM KomeHrareHckoro
cornamenus o wieHcTse B EC. DTo rimaBHas mpernochuIka CyIecTBEHHOTO YCKOPEHHS TEMIIOB Pa3BUTHS U MOAEPHU3ALMY YKOHOMUKH YKpPauHbI U ee
00IIeCTBEHHO-IIOJIUTHIECKOH CHCTEMBI, COKPAICHHUsI OTCTaBaHUS OT cTpaH-wieHOB EC MO ypOBHAM SKOHOMUYECKOTO M COLUAIBHOTO Pa3sBUTHS H
y4acTHUs B MEXYHapPOJIHOM pa3/ielIieHHH TPYHa.
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SOCIAL-AND-LABOUR SPHERE OF INDUSTRIAL REGION: EVALUATION AND PROSPECTS OF DEVELOPMENT

Shaulskaya L.V. Doctor of Sciences (Economics), Professor at department of HRM and labour economy of Donetsk National University (Ukraine)
Bibikova V.V. Postgraduate student of Donetsk National University (Ukraine)

Ilayascnka JL.B., BidikoBa B.B. Coniansno-TpynoBa cgepa IpoMHCIOBOr0 periony: oniHnKa Ta NepcneKTHBU PO3BUTKY.

CTaTTsl NpHCBSIYCHA JOCIIDKCHHIO OCOOJIMBOCTEH PO3BUTKY COLIaJbHO-TPYAOBOI cepr MPOMHCIOBHX perioHiB Ykpainu. BusHaueHo
CYTHICTb Ta OCHOBHI eneMeHTH cepu mpari (ColianbHO-TPYA0BI Bi/IHOCHHH, PUHOK INPALli, KICTh TPYAOBOTO KUTTS, CHCTEMA BUHATOPO/IH 32 PALlio,
npo¢eciiiHOro pO3BUTKY IPAIiBHHUKIB, OXOPOHH 1 Oe3meku mpari). Ha 0cHOBI 3ampONOHOBAaHOI CHCTEMH COIIOJIOT0-CTaTHUCTHYHUX MOKA3HUKIB, SIKi
OXOILTIOIOTh KOXHY 31 CKJIaIOBUX COLIaJbHO-TPYZOBOI chepu, MPOBEICHO IHTErpajbHy OLIHKY pErioHiB 3a piBHeM ii po3BHUTKy. Bussieno
cneuudiydi pucu (QyHKUIOHYBaHHA cdepu mpani Ta npoOlieMH, IO MNEPelIKOKAaIoTh I HPOrpecMBHUM 3MiHaM. Jlo HMX ciiJ BijHECTH
HEpIBHOMIpPHHH PO3BHTOK DPi3HHX €IEMEHTIB Ta COLIadbHO-TPYAOBOi cepH B IIIOMY SIK B MEXaX OJHOTO PETiOHY, TaK i MOPIBHSIHO 3 IHIIMMH
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aIMiHICTPaTHBHO-TEPUTOPiaIbHUMU yTBOPEHHAMHU. Bu3HaueHo, mo cdepa mpani Jlonenpkoi Ta JIHIIPONeTpoBChKoi 001acTel € PO3BUHEHIIIO BiX
Jlyrancekoi Ta 3amopi3pkoi. OOIPyHTOBaHO NPIOPUTETHI HANPSIMU 3 MiABULIEHHS e()eKTUBHOCTI (DYHKI[IOHYBaHHS KOXXHOTO €IEMEHTY COLiaJbHO-
TpyoBoi chepu.

Kniouosi cnoga: couianbHO-TpynoBa cdepa, HPOMUCIOBHH pPErioH, PO3BHTOK, OLIHKA, TPYJOBI BITHOCHHM, HaiiMaHi NpaIiBHHUKH,
pob6oToiaBi.

layabckas JI.B., Budukosa B.B. CounajibHo-Tpya10Basi cpepa MpOMBILIJIEHHOT0 PErHOHA: OLIeHKA U MEePCNeKTHBBI PAa3BUTHS.

CTaThst MOCBSIICHA N3YYEHUIO OCOOCHHOCTEH Pa3BUTHS COLMANBHO-TPYJOBOH C(epbl MPOMBIIUICHHBIX PETHOHOB YKpanHbl. OmnpeneneHa
CYIIHOCTb ¥ OCHOBHBIC OJJIEMEHTHI c(epbl TpyAa (COLMAIbHO-TPYAOBBIC OTHOIICHHS, PBHIHOK TPYAA, KauecTBO TPYIOBOH JKU3HH, CHCTEMa
BO3HAIPAXKICHUS 32 TPYyH, MpOo(EeCcCHOHATILHOTO Pa3BHTHsI PabOOTHUKOB, OXpaHbl M Oe30macHOCTH Tpyna). He OCHOBe MpeanoKEeHHON CHCTEMBI
COLIMOJIOr0-CTATUCTHYECKUX —IIOKa3aTeNiell, KOTOpbIE OXBATBIBAIOT KaXAYHd M3 COCTABIAIONINX COLMAIBHO-TPYMOBOH cdepbl, MpoBeaeHa
HHTErpajbHasi OLEHKA PErHOHOB 110 YPOBHIO €€ pa3BHTHs. BeisBieHs! crenududeckue 4epTsl (yHKIHOHUPOBAaHMS Cepbl Tpyaa U MpOoOIeMsbl,
MIPEISITCTBYIONIHE €€ MPOrPEeCCUBHBIM M3MEHEHHAM. K HUM clieyeT OTHeCTH HepaBHOMEPHOE Pa3BHTHE PA3HBIX JIEMEHTOB M COLMAIBHO-TPYIOBOM
cepsl B IEJIOM KaK B IIpe/ienax OAHOTO PErHOHa, TaK U CPEAH PasHbIX aMHHHUCTPATHBHO-TEPPUTOPHAIBLHEIX 00pa3oBaHuil. Y CTaHOBIICHO, 4TO chepa
Tpyna JloHenxoil u JlHempomeTpoBckoil obmacTeil pasBura mydme, ueM B Jlyranckoil u 3amopoxkckoi obOmacTsax. OOOCHOBaHBI IPHOPUTETHBIE
HAaIpaBJIeHHs 110 MOBBIIEHHUIO G (GEKTUBHOCTH (YHKIMOHUPOBAHHS KAXKIOH COCTABILIIOIICH COLMAIBHO-TPYI0BOI chepbl.

Shaulskaya L., Bibikova V. Social-and-labour sphere of industrial region: evaluation and prospects of development.

The article is devoted to the analysis of social-and-labour sphere in industrial regions of Ukraine. The nature and key elements of social-and-
labour sphere (social and labour relations, labour market, labour protection, remuneration of labour, professional development of employees, quality
of working life) were defined. Due to the system of sociological and statistical data that was proposed the estimation of regions by the level of labour
sphere development was made. Problems and specific features of labour sphere functioning were discovered. Among them are uneven development of
various indicators of social-and-labour sphere inside region and compared with other administrative-territorial formations. It was determined that the
field of labour in Donetsk and Dnipropetrovsk regions is better developed than it is Luhansk and Zaporizhia. Priorities for improvement of each
element of the social-and-labour area were proved.

Keywords: social-and-labour sphere, industrial region, development, evaluation, labour relations, employees, employers.

Social-and-labour sphere of industrial regions has a strong influence on economic development of Ukraine. Although the role of industrial
regions has a tendency to be reduced due to deindustrialization, limited resources and needs of sustainable development, they still provide
approximately 31% of country’s GRP. These regions have higher levels of exports/import ratio than average in Ukraine. It is a result of work of well
educated and industrious people. On the other hand, lack of effective tools in development of social-and-labour sphere leads to unemployment rise,
polarization in income levels of population, social tension, and reduction of life quality in industrial regions. About 6% of citizens of industrial
regions have the average monthly per capita total income below than subsistence level [3]. The situation is aggravated by domination of private
interests of enterprise’s owners, regarding to social importance and profit. During the short time of independence Ukraine didn’t form a pervasive and
efficient legislative base, as well as institutes of civil society. That is why citizens of Ukrainian industrial regions are almost unprotected facing the
global challenges. All these factors prevent effective development of nation and require focusing attention on social and labour problems.

An importance of social and labour field leads to rising of scientific interest to these questions. Among other scientists who work at social
and labour problems it should be mentioned N. Volgin, O. Grishnova, A. Kolot, E. Libanova, S. Melnik, G. Nazarova, O. Novikova, O. Petrov,
O. Sidnin, A. Yusov. In particular they direct their attention on theoretical base of social-and-labour sphere, its key features. They also investigate
management of labour sector at different levels. But still there is a necessity for complementary research because of several reasons. Firstly, there is a
lack of complex research in development of social-and-labour sphere that would determine the specifics of industrial regions, especially taking into
account transformation, that occurs in modern socioeconomic conditions. Secondly, existing scientific results are slowly adapted to practical activity
in Ukraine. This contributes to further deepening of social-and-labour sphere problems and prevents its effective development. Thirdly, changes that
occur in the society, require a systematic review of the directions in development of social-and-labour sphere.

The main goal of this paper is evaluate current level of social-and-labour sphere development in Ukrainian industrial regions and to
determine its’ future trends.

In order to avoid misunderstanding it is necessary to define terms “social-and-labour sphere” and “industrial region”.

The analysis of literature shows they are far from being clearly defined. In the purposes of this research social-and-labour sphere is identified
as a socio-economic category, which includes institutional space for formation, functioning and development of social-and-labour relations [2]. In
other words, social-and-labour sphere exists if there are employers and employees.

The main elements of social-and-labour-sphere include a complex of relationships between employers and employees and different aspects
of labour such as:

labour protection (occupational safety and health) which refers to conditions of work, schemes of work (including short-time) and rest,
prevention activities on industrial injuries etc.;

remuneration of labour that consists of salary, non-material payments and other social guarantees for employees and their families;

professional development of employees, which includes professional training and retraining, adaptation, assessment, testing and certification
of employees, design of career within the enterprise etc.;

labour market as a result of communication between possible employees and employers, which influences on number of vacancies,
requirements to the individual’s competences, his/her salary;

quality of working life (describes environment of labour process (both productive and nonproductive) and influences on labour effectiveness).

Talking about the term “industrial region”, according to Ukrainian legislation it is a territory, where the number of employed people in
industry exceeds the number of the employed in agriculture and related areas [1]. Clustering of Ukrainian regions shows that there are four industrial
regions in the country, which are situated on the East near the board with Russia. They are: Donetsk, Dnipropetrovsk, Zaporizhzhya and Luhansk
regions.

In order to define distinctive features of development of social-and-labour sphere in industrial regions a system of indicators for each of it’s
element was developed (fig. 1). It is based both on statistical and sociological data and indicators of different influence (positive, negative). This
system allows to receive more impartial information about level of social-and-labour sphere development.

Thus for estimation of current state of social-and-labour relations were used such indicators as share of employees covered by collective
agreements, labour productivity per one employed person, number of professional associations etc.

As a result of such evaluation Ukrainian regions were ranked by the level of development of social-and-labour sphere and its main elements.
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Indicators for evaluation of the current state of social-and-labour sphere

[

[

[

[

Social and Labour
Relations

Regional Labour
Market

Regional System
of Professional
Development of
Employees

Remuneration of
Labour at
Regional Level

Labour Protection

Quality of

Working Life in

Region

Share of employees
— covered by collective
agreements, %

Labour productivity

— per one employed

person, thousands of
UAN

Number of professional
associations, units per

] 10 thousands of the

employed

Number of trade
union organizations,
t— units per 1 thousand
of the employed

Share of employees.
who haye aJélmonai
vocations due to
collective agreement
for their work in
—1 unhealthy and difficult

conditions and for
special character of
work, %

&

3
%

Load per a work place/

[ vacancy by persons not

engaged in labour
activity, people

Unemployment rates,

— %

_ Share of economically
inactive population because
of illness, despair, absence
of information about
vacancies, lack of
appropriate work, seasonal
character of the work and
aspiration for coming bac
to previous work in the fotal
number of economically
inactive population, %

Enforced

|— underemployment rates,
%

Load per a work place/
vacancy for invalids by
invalids, people

Share of placed in aLob
invalids in total number
of placed in a job
unoccuplegl))aopu ation,
o

Number of employees

{— retirement because of

personnel defections,
%

Number of dismissals
because of staff
reduction, %

Number of enterprises
and organizations per
one registered
collective agreement,
units

Place in a job of
unoccupied population

rate, %

Share of permanent

|| employees, who have

higher, basic and not
full higher education, %

Average monthly
wage of permanent
employee, UAN

Number of employees,
who heighten their
qualification per 100
employees, people

correspondence and
evening schools in total
f

— number of stud o

Share of students of

Real wage growth rates,
% to previous year

Number of employees
of labour protection
cpartments per 1
enterprise, people

[Number of persons called |
to account
administrative) for
clinquencics in the

— sphere of labour

Averatge monthly wage
of employec in
— equivalent of full
employment, % to
average wage in
economy

academies, %

Number of graduates of
postgraduate courses

— without separation from

production per 100
thousands of
employees, people

Share of basic wage in
total wages fund,
thousands UAN

— who

Correlation of women
and men wages, %

Number of employees,
trained to new
professions per 100
employees, people

Economically active
rate, %

Fund of working time
per one employee,
man-day

Employment rates, %

Number of employees
aged 15-34{J "1

Share of PhD’s

t— employed in economy

per 1 thousand of the
employed, people

Number of graduates,

L who received invitation

to work, %

Share of employees
with a wage of more
than 5 thousands UAN
in December 2011, %

[

Dynamics of wages
f— outstanding amount,
% to previous year

enterprises with
outstanding amount
wages, %

I

uman’s
health per 10 affairs with

resolutions, people

—  Rate of industrial

injuries, people

Share of employees,
which works under the

L influence of unhealthy

factors, %

Number of employees,
ho haye at least one

kind of benefits and

compensations, %

Number of enterprises,
where employees work
in conditions, which do
not correspond with
sanitary-hygienic
standards, %

Number of man-day of
disablement per one

{—  victim from personal

injuries, %

Industrial deaths, persons
for every 100 thousands
of the employ

Number of victims per
1 group accident,
people

Share of industrial
deaths, %

Share of employees,
which work in
conditions, that do not
correspond with
sanitary-hygienic
standards in total
number of employed, %

Share of employees
with a wage less than
cost of living for
capable person (less
than 1004 UAN) in
December 2011, %

Number of population
per 1 hospital bed,
people

Number of full-time
employees, who work
in underemployment
regime because of
economic reasons, %

Number laid off per 1
thousand of
employees, %

‘Wage fund per one
employed person,
thousand UAN

Fig.1. Indicators for evaluation of the current state of social-and-labour sphere

It was discovered that there are disproportions in development of social-and-labour sphere among different industrial regions (tab. 1). Thus in
Donetsk and Dnepropetrovsk regions the current state of social-and-labour sphere is better by all indicators, than in other regions. Besides there is
uneven development of different systems of social-and-labour sphere. The most advanced both as for availability of sociological and statistical data
and as for complex indicators are elements of labour market and regional system of professional development. Whereas the most critical and common
problems for all industrial regions are gradual decrease of the employed in industry and low level of development of social-and-labour relations,
labour protection. In particular every third person in Ukrainian industrial regions in 2012 worked in conditions that did not correspond to sanitary-
hygienic standards. Besides the same year every second enterprise did not provide its employees with work conditions corresponding to the sanitary-
hygienic standards.

Table 1
Distribution of Ukrainian regions by the level of social-and-labour sphere development
Key elements of social and labour sphere
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As a result of lack of efficient decisions the problems of social-and-labour sphere become deeper. For example in 2012 load per one vacancy
in Zaporizhzhya was 62 people [3]. This along with budget deficit and low social payments leads to reducing of level of society’s prosperity, as well
as to worsening of demographic indicators. All these factors are real threats for normal functioning of regions and country generally.

That’s why in such socioeconomic conditions it’s very important to find and implement new efficient forms and methods of social-and-
labour sphere development. Sustainability of labour sphere needs successive measures, which can by classified into several groups depending on their
belonging to different elements of labour sector.

For improving of social and labour relations it is necessary to:

develop relationships among employees and employers on the bases of social partnership;

prevent the deterioration by the points of collective agreements of lower levels (regional, branch) according to General agreement;

follow commitments which were taken by the employers and employees during collective negotiations;

protect employees covered by non-standard forms of employment (for instance outsourcing, outstaffing etc.) by the state;

pay attention to new details and aspects of labour process (human and intellectual capital, quality of working life, conditions of work etc.)
during negotiations between parties of social and labour relations;
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ensure effective cooperation and coordination between international institutions, government, local authorities, representatives of employers
and employees;

target efforts of the industrial relations parties on achieving of common interests;

ensure the transition from an individualistic model of behavior to the concept of social cohesion;

increase the trust of the citizens to their representative bodies.

Higher level and quality of working life of employees requires following measures:

implementation of the principles and indicators of decent work into labour activity of Ukrainian enterprises;

overcoming of unjustified inequalities in society, especially in income levels, access to resources and social services;

ensuring of the transition from the state support mentality to the model of orientation on personal responsibility;

setting of maximum limits of incomes inequality in order to achieve sustainable growth and reduce social tension in society;

improving of efficiency of state social benefits.

It is necessary to improve remuneration of labour as well. More particularly, the next steps should help to achieve this goal:

to reorganize distribution mechanisms to limit the growth of high incomes and accelerate an increase of low incomes;

to eliminate arrears of wages (especially in industry), to avoid of payments delays and their incompleteness;

to ensure implementation of new effective forms of variable part of remuneration.

Sustainable changes in the labour market requires:

regulation of new forms and types of employment by government (the special attention should be devoted to institutional environment and
law base);

abolishment of "shadow labour market" as a phenomenon;

reduction of latent unemployment;

creation of conditions for mobility reducing among highly qualified professionals.

Upgraded system of labour sphere management should take into account the current requirements for staff’s training, which provides
continuous professional development of employees and involves:

timely assessment of competences, skills and knowledge of employees in order to identify gaps and eliminate them;

increasing of training programs for staff and shortening periods between training (eg, to declare professional development of staff at least
once in 2-3 years, instead of five years as it is now in regional collective arrangements);

rising of the amount of funds that are directed on training.

In order to make labour protection better government and enterprises should:

spread the best world practices of corporate social responsibility in Ukraine;

implement international standards of labour protection into the realities of Ukrainian business entities;

timely renewal of productive capacities to reduce and prevent possible injuries and accidents;

strengthen environmental legislation and responsibility for its failure.

The other priority on the way of social-and-labour sphere development is increasing of the work prestige, which requires a balanced
government support. This in turn needs to rethink the role and functions of the state in regulating social and labor sphere as well as development of
civil society institutions which consider to be a good measure to control management system.

By concentrating attention on hereinbefore directions of social-and-labour sphere development, we do not choose as priority one of them.
Quite the contrary, the most effective development of all key elements of labour sector will be attained under complex approach.
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KOMIUIEKCHA CUCTEMA YIIPABJITHHS IHHOBAIIMHUMM ITPOIIECAMU B MIAMIPUEMHUIIbKUX
CTPYKTYPAX
nnens O.C. f1.¢.H., JOLEHT, mpodecop Kabeapi MbKHapOIHOI eKOHOMIKHU JIOHEIPKOro HallioHAIBHOTO YHiBepeHuTeTy (YKpaiHa)
30s10THKO B. A. ekoHOMICT-CTakep LIeHTpYy eKOHOMIUHOI OCBITH Ta KOHCAITHHI'Y «30BHiIIKOHCAT) (YKpaiHa) |

nieus O.C., 3010TbK0 B.A. KoMmuiexkcHa cucreMa ynpasJiiHHs iHHOBaUiHHUMM NpouecaMu B NiANPHEMHUIBLKUX CTPYKTYpax

V crarTi po3ISIATECS TEOPETUKO-METOIONONTYHI 3aCa/ii OpraHi3alll Ta (yHKI[IOHYBaHHS IHHOBAIIMHIX MEXaHi3MiB, SIKi € OCOOJIMBO aKTyaIbHUMHU
JUT1 MAIMX Ta CepelHiX mianpremMctB. HaBeneHO CTpyKTypy CHCTEMH YNpaBiliHHs iHHOBAI[HHIMH MpOIECAMH Ha PI3HHMX PIBHSX Opraisaiii rocroaapchKol
nistibHOCTI. [IpoaHani3oBaHO eneMeHTH (DYHKIIOHAIBHOrO 3a0e3MeYeHHs HayKOBO-JOCIIHUX PO3POOOK B 3aJIEKHOCTI BiI CTAil PO3BUTKY ITiANPUEMCTBA.
CurcTeMaTH30BaHO KpHTepii BiIOOpY TEXHONOTIM I BIPOBa/PKCHHS B HPOMICIOBOCTI Ta NPUHIMIM iX mHepefadi. ABTOpaMH IAKPECIeHAa BaXIIMBICTH
e()eKTHBHOTO (pYHKIIOHYBAaHHS TpaHC(epTy TEXHONOriH, a TaKoK MEXaHi3My IHTENEeKTYyaJbHOI BIIACHOCTI, IO B KOMIUIEKCI CIPHUSTHME ITiIBHILCHHIO
iHBECTULIHHOT NpUBAOIMBOCTI Oi3HEC ONMHMI, PETiOHY Ta KpaiHu B Hiiomy. ChopMOBaHO peKOMEHALl OO BIOCKOHAJIEHHS CHCTEMH YIPABIIHHS
BIIPOBa/DKEHHSM iHHOBAIIMHIX MeXaHi3MiB, (hopM ix mepenadi, (iHaHCOBOTO 3a0e3MeueHHs Ta OpraHisallil HayKOBO-JOCITHOTO CHIBPOOITHHUIITBA MTiANPHEMCTB Ta
JIepIKaBH.

Kniouosi cnosa: iHHOBALIHHMI MeXaHi3M, TpaHC(hep TEXHOJIOTIH, YIPABIIiHHS HAYKOBO-JOCITHOIO JisUTHHICTIO MTANPHEMCTBA.

nien E.C., 30;1016K0 B. A. KomniekcHast cucrema ynpasJieHUsi HHHOBALMOHHBIMHU NPOLECCAMH B NPEINPUHUMATEIbCKUX CTPYKTYPax

B crarbe paccMaTpHBarOTCsI TEOPETHKO-METO/IOIOIMHUECKHE OCHOBBI OpraHM3alii M (DyHKIMOHMPOBAHWS MHHOBALMOHHBIX MEXAHHU3MOB, KOTOpBIC
SBIISFOTCS. 0CO00 AKTYaTIbHBIMU JUISl MAJIbIX M CPEIHUX Hpeanpusithil. [IprBesieHa cTpyKTypa cHCTEMbI yNpaBlIeHHs HHHOBAIMOHHBIMU TIPOLIECCAMH Ha Pa3HbIX
YPOBHSIX OPTaHM3ALMH XO3SHCTBCHHON [eATEIHOCTH. [IpoaHan3upoBaHbl 3/1eMEHThI (DYHKIMOHATBHOTO 00ECIIeYeHIS HayYHO-HCCIIEIOBATEIBCKHIX Pa3paboToK
B 3aBHCHMOCTH OT CTajuii pa3BUTHs Hpearpusitisi. CHCTeMAaTH3MPOBAHBI KPUTEPHH 0TOOpa TEXHOJIOTHI sl BHEPCHHS B POMBIIIICHHOCTH Y IIPHHIAIIBL HX
nepefadi. ABTOpaMH IOTYEPKHYTAa BAKHOCTH S(PQEKTUBHOrO (GYHKIMOHUPOBAHKS TpaHC(EpTa TEXHOJOTHH, a TAakKe MEXaHHW3Ma HHTEIUICKTYaIbHOM
COOCTBEHHOCTH, YTO B KOMIUIEKCE OyHeT COMEHCTBOBATH IMOBBIIICHHIO MHBECTHIMOHHOH MPHBICKATEIHOCTH OM3HEC C/IMHMIL, PEIHOHA M CTPAaHbI B IIEIIOM.
CchopMHUpPOBaHEI PEKOMEH/ALIMH TI0 COBEPIICHCTBOBAHUIO CUCTEMBI YIIPABJICHHS BHEPEHHEM HHHOBALMOHHBIX MEXaHH3MOB, (JOpM MX Iepeiadd, (GHHAHCOBOrO
obecrieyeHns ¥ OpraHu3ali HayYHO-HCCIIEI0BATENBCKOTO COTPYIHIYECTBA NPEATPUATHIA K TOCY/1apCTBA.

Kniouesvle cnosa: THHOBALMOHHBIN MEXaHH3M, TpaHC(hep TEXHOJOTHI, yIpaBIeHHE HayIHO-HCCIIEI0BATEBCKOI IS TEIBHOCTBIO IPEITPUSTHS.

Shylets O., Zolotko V. Integrated management of innovation processes in business organizations

The article researches the theoretical and methodological basis for the organization and operation of innovative mechanisms that are particularly relevant
for small and medium-sized enterprises. The innovative processes system structure is given at different levels of economic activity. Elements of the functional
ensuring research and development operations were analyzed, depending on the stages of the enterprise development. Selection criteria for the implementation of
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